
Opioid Drug Addiction 
Can Tear Lives Apart.

• Opioid therapy is 
NOT a first-line or 
routine therapy for 
chronic pain.
Source (CDC Guidelines for Prescribing Opioids
for Chronic Pain)

• Talk to your doctor 
about ways to 
manage your pain 
that don’t involve 
prescription opioids.
Source (CDC Guideline Information for Patients)

• Ask yourself - Is my 
temporary chronic 
pain really worth 
becoming addicted 
to opioids and the 
resulting life 
threatening 
consequences?
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There is 
no such 
thing as a 
small opioid 
addiction.

• 	Opioid therapy is NOT 
	 a first-line or routine 		
	 therapy for chronic pain.

	 Source (CDC Guidelines for Prescribing Opioids for 		
  Chronic Pain)

• 	Talk to your doctor about 	
	 ways to manage your 		
	 pain that don’t involve 		
	 prescription opioids.

	 Source (CDC Guideline Information for Patients)

• 	Ask yourself - 
	 Is my temporary 
	 chronic pain really worth 

becoming addicted to 		
opioids and the resulting 		
life threatening consequences?
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