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Opioid Drug Addiction
Gan Tear Lives Apart.

« Opioid therapy is
NOT a first-line or
routine therapy for
chronic pain.

Source (CDC Guidelines for Prescribing Opioids
for Chronic Pain)

« Talk to your doctor
about ways to
manage your pain
that don't involve
prescription opioids.

Source (CDC Guideline Information for Patients)

« Ask yourself - Is my
temporary chronic
pain really worth
becoming addicted
to opioids and the
resulting life
threatening
consequences?

ADDICTION
Don'tlet
this be you.

This information and any noted recommendations are advisory only: Chesapeake Employers’ Insurance Company assumes no liability for identification or correction of conditions or hazards as
the safety and health of employees remain the employer’s responsibility. Not all foreseeable hazards or conditions in need of correction, and not all possible controls to address them, may be
listed. Use of all or part of this safety information does not relieve employers of their responsibility to comply with all current and applicable local, state and/or federal laws, regulations, and codes.
While the information herein is believed to be current as of the date published, the reader should rely upon the most current standards as laws, codes, and regulations are updated frequently.
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« Opioid therapy is NOT
a first-line or routine
therapy for chronic pain.

Source (CDC Guidelines for Prescribing Opioids for
Chronic Pain)

« Talk to your doctor about
ways to manage your
pain that don’t involve
prescription opioids.
Source (CDC Guideline Information for Patients)
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chronic pain really worth
becoming addicted to
opioids and the resulting 3
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