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Towing 
Contractors 
could earn 

a group 
dividend**

Minimum eligibility requirements
*Exclusively available to towing contractors domiciled in Maryland. Accounts must meet minimum underwriting requirements 
for placement in Chesapeake Employers’ standard or preferred rating tiers. Residual accounts are not eligible for new business 
placement in the Towing Safety Program. The eligible governing class code for this program is 7225. Eligible tiers are defined 
within Chesapeake Employers’ underwriting guidelines. Other States coverage available per Chesapeake Employers’ guidelines.

**An individual participant may be eligible to receive a group dividend per Chesapeake Employers’ Dividend Guidelines.

Safety, 
Savings & 
Services 
for Towing 
Contractors 
With Chesapeake Employers

Agents, please refer to the 
Chesapeake Employers’ Producer 
Guide for program details.

Call for your 
Chesapeake 
Employers’ 
quote today
Contact your insurance 
agent, or call 
Chesapeake Employers at 
1-800-264-4943 and ask for 
a free quote. This could be 
the smartest cost-saving 
decision you make for  
your company this year.

TOWING SAFETY 
                    PROGRAM

Chesapeake Employers’ Insurance Company proudly offers qualifying towing contractors 
an exclusive workers’ compensation insurance program* featuring a group dividend**  
and expert safety services to help reduce workplace accidents.

Potential to earn a group dividend**

Superior service
This program provides participating members with customized safety services designed to 
help create a safe workplace to reduce the potential of on-the-job accidents. In addition, 
the program provides these services:
	 l		 Comprehensive safety services including dedicated consultants, 
			   training resources and assistance in supporting a safety culture
	 l		 Fast and easy eServices for 24/7 injury reporting, quotes, renewals, certificates, 
			   loss runs and payment processing 
	 l		 Integrated claims and medical management services handled by experienced 		
			   claims representatives and nurse case managers
	 l		 Flexible payment plans/multiple payroll service options
	 l		 Fraud prevention, detection and investigation services
	 l		 Competitive pricing


